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OSHA Videos | Occupational Safety and Health Administration

« CSGB I} Giivenligi Kamu Spotu "Takmazsan Kaybedersin" — YouTube

5 Key Skills for an Effective Safety Leader| Safety Management Training Courses | Promise Training — YouTube
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Is Saghg1 ve Giivenligi — YouTube
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| Is Saghg ve Giivenligi
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Is Kazalarmi ve Meslek Hastahklarim

Onlemektir.

Occupational health and Safety

___To Prevent Occupational Accidents and

Occupational Diseases.

v elekirotekng com
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iISE BASLAMADAN

RN )l ONCE GUVENLIK
TEDBIRLERINi AL

Take safety precautions before starting work
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Chapter 1:
is Saglg ve Gavenligine Giris Introduction to Occupational Health
1. Giris ve Terimlerin Tanimi and Safety
2. Tarihsel Arka Plan 1. Introduction and Definition of Terms
3. Is Sagligi ve Giivenliginin 2. Historical Background
Kapsami 3. Scope of Occupational Health and Safety
18.02.2026 <
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Tanim ve amac - Definition and Aim

* Is saghg ve giivenligi (ISG) ya da isyeri saghg ve giivenligi (iSG), isyerlerinde islerin
yiliritimii sirasinda, gesitli nedenlerden kaynaklanan, saghga zararh ve giivensiz
durumlardan korunmak amaciyla yapilan sistemli ve bilime uygun calismalardir,

* Is saghg ve giivenligi programlarinin amaglar, giivenli ve saghkh bir ¢alisma
ortamlar olusturmaktir.

* iSG de isci, aile iiyeleri, isveren, miisterileri ve is ortaminda bulunan herkesi
kapsamaktadir.

* Occupational health and safety (OHS) or workplace health and safety (OHS) are
systematic and scientific studies carried out in order to protect against harmful and
unsafe situations caused by various reasons during the execution of works in
workplaces,

* The objectives of occupational health and safety programs are to create a safe and
healthy working environment.

» OHS includes workers, family members, employers, customers and everyone in the
business environment.

12.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 6
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Importance of OHS (Occupational Health and Safety) in the
Workplace - Isyerinde ISG'nin (Is Sagligi ve Glvenligi) Onemi

* Since we spend a lot of time at our workplace, the
employers need to ensure that the employees are
working in the right state of mind and leave home
in complete healthy mind. Health and safety have
been implemented to ensure safe working
conditions for the employees.

It is mandatory for employers to
implement Occupational health and Safety at
work and within the offices to make sure that their
employees are safe and healthy. Know the
importance of occupational health and Safety at
work.

» Every industry comes with its own risks which
according to the laws implemented, the employers
need to address and restrict. Worker unions have
played an important role in getting the laws in place
and forcing the employers to implement it.

18.02.2026

« Isyerimizde cok fazla zaman gecirdigimiz icin
igverenlerin, calisanlarin saglikli bir sekilde
calistiklarindan emin olmalari ve evden saglikli bir
sekilde ayrilmalar1 gerekmektedir. Caliganlar i¢in
giivenli caligma kosullar1 saglamak igin saglik ve
giivenlik uygulanmigtir.

« Isverenlerin, calisanlariin giivende ve saghkl
oldugundan emin olmak i¢in isyerinde ve ofislerde
Is Saghg ve Giivenligini uygulamalar: zorunludur.
Isyerinde is saglig1 ve giivenliginin 6nemini bilir.

+ Her sektor, uygulanan yasalara gore isverenlerin ele
almasi ve siirlamasi gereken kendi riskleriyle
birlikte gelir. Is¢i sendikalari, yasalarin yiiriirliige
girmesinde ve igverenleri bunu uygulamaya
zorlamada 6nemli bir rol oynamigtir.

Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 7

is Saghgi ve Giivenligi (ISG)
Neden Oncelikli Olmahidir?

* Is saghg ve glivenligi, calisanlarin saghgini
koruma ve glvenli calisma ortami
saglamak amaciyla kuruluslarin temel
onceliklerinden biri olmak zorundadir.
Calisanlarin givenlik 6nlemlerinin farkinda
olmasi ve bu 6nlemlerin uygulanmasi yasal
bir zorunluluktur.

* Saglikh ve _ gilivenli
saglanmadigi i?yerlerin e ii
meslek hastaliklari, devamsizliklar ve is
glici kaybi ortaya c¢ikar. Bu durum
isletmeler icin yuksek maliyetlere ve
verimlilik kaybina neden olur.

° s Saéhél ve guvenligi uygulamalarina
oncelik verilmesi; nitelikli is glicliniin
korunmasini, verimliligin artmasini ve
isyeri itibarinin siirdiiriilmesini saglar.

calisma kosullarinin
kazalari,

18.02.2026 Prof. Dr. Bilge DEMIR KB

(Why Should Occupational

Health and Safety (OHS) be a

° . a)
Priority?)
*  Occupational health and safety must be a fundamental priority
for organizations, aiming to protect the health of employees and
provide a safe working environment. It is a legal requirement for

employees to be aware of and implement safety measures.

*  Workplaces where healthy and safe working conditions are not
provided experience work accidents, occupational diseases,
absenteeism, and workforce loss. This leads to high costs and

productivity losses for businesses.
« Prioritizing occupational health and safety practices ensures the

retention of a qualified workforce, increases productivity,

and maintains the reputation of the workplace.

U Makine miihendisligi 8
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ISG (is saghgi ve givenligi)...
OHS (occupational health and safety)...

iSG tasarimla baslayan

bakim ve surdirilebilir giivenilirlik ile
devam eden,

liderlikle,
insan davranislariyla

toplumsal kiltir ile etkilesim halinde
olan bir yapi olarak diistinebiliriz.

Bu yapi, sekildeki stitunlarin izerinde
ylkselmek durumundadir.

Starting with OHS design

continuing with maintenance and
sustainable reliability,

leadership,
with human behavior

we can think of it as a structure that
interacts with social culture.

This structure must rise above the
columns in the shape
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Hizmet-Kalitenin Artirilmasi
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Merak etme! Is glivenligi
toplantisindan gelince temizleriz

3 led Goll newslettercartoons _ con

“Don’t worry. We can clean up after we
get back from the safety meeting.”
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IS SAGLIGI VE GUVENLIGI
(Birlikte cahsilan disiplinler)
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Is kazalarini ve meslek hastaliklarini dnlemek icin devlet,
sorumluluklar vardir.

occupational accidents and diseases.

Yasa ¢ikarmak

Denetlemek
To legislate

Creating infrastructure . employers

audic ISveren

Onlemler almak Taking measures

Altyapi olusturmak Government \employees

Arag gereglerin tam olmasi  Complete equipment

Isyerinde ISG uygunlugunu Checking OHS compliance

kontrol etmek at the workplace
Bilgilendirme Information
18.02.2026 Egitim Education

ve galisanlarin baz

Government, employers and employees have some responsibilities to prevent

Alinan onlemlere
uymak.

Olumsuz durumlari
bildirmek

KKD Kullanmak
Measures taken
comply.

Negative situations
report

Using PPE
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Is Saghg ve Is Giivenligi ile ilgili Mevzuat

¢ ANAYASA, * CONSTITUTION,
* ULUSLARARASI SOZLESMELER * INTERNATIONAL CONTRACTS
e LAWS,
YONETMELIKLER, < REGULATIONS
TEBLIGLER « COMMUNIQUES
STANDARTLAR + STANDARDS
18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi
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Kanun veya yasa, anayasal hukuk rejiminde, yasama organi (TBMM)
tarafindan c¢ikarilan ve genel, soyut, baglayici hukuk kurallari iceren
diizenlemelerdir.

Tiiziik, yasalarca islerin nasil yapilacagim gosterir,

Law is a rule of law established by competent bodies in a constitutional

legal regime. These are the works performed under the name of the law o Bakanlar Kurulunca, Resmi Gazetede , Danistay denetimi
carried out by the legislature. It is similar to law, but it is only one element o kurum ya da kurulusun amaglarini, gérevlerini ve izleyecegi
of law and only one of the sources of law. Turkish Grand National Assembly yol ve yontemleri belirttikleri maddeler biitiiniidiir.

Yonetmelik, bakanliklarin ve kamu tiizel kisilerin kendi gorev
alanlarim ilgilendiren kanunlarin ve tiiziiklerin uygulanmasi icin
cikardiklari hukuk kurallaridir.

The charter: shows how to do things by law, By the Council of Ministers, in ©
the Official Gazette, Supervision of the Council of State It is the totality of
the articles that the institution or organization specifies its aims, duties and

the ways and methods to follow. o  Resmi Gazetede yayimlanir ve yiiriirliige girer fakat

The regulation is the law rules that ministries and public legal entities yonetmeliklerin hepsi Resmi Gazete'de yayinlanmaz. Hangi
enforce for the implementation of laws and regulations concerning their yonetmeliklerin Resmi Gazete'de yaylanacag kanunlarla
duties. belirlenir.

It is published in the Official Gazette and takes effect, but not all regulations
are published in the Official Gazette. Which regulations will be published in
the Official Gazette is determined by laws.

Usul Esaslar, geribildirim sonucu kontrol, denetim, inceleme, kesin
hiikme baglama veya yargilama sonucunda tespit edilen

durumlarin
Procedural Principles, control, inspection, inspection, final judgment or o resmi gazetede yayimlanarak yazih olarak belirlenmis
judgments determined by trial halidir. Yonetmelikler ile belirlenir.

It is published in the official newspaper and determined in writing. It is

) . o  Genelge, her kurum i¢erisinde belli bir konuda yapilacak mevzuat
determined by regulations.

uygulamalarina agiklik getiren, uygulamada goriilen

The circular clarifies the legislative practices to be carried out on a S ekSik!_ik ve aksakliklarm diizeltilme yollarl'll} gi'isteren,
particular subject within each institution and is seen in practice. usulsiiz uygulamalari kaldiran ayrintilara iliskin genel
These are general orders regarding the details showing the ways of emirlerdir.

correctingseficiencies and malfunctions and removing irregular. pragticese ViR KBU Makine miihendislizi 1s
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IS SAGLIGI VE GUVENLIGI KANUNU

Kanun Numarasi : 6331

Kabul Tarihi :20/6/2012

Yayimmlandigl Resmi Gazete : Tarih : 30/6/2012 Say1 : 28339
Yayimmlandig Diistur : Tertip: 5 Cilt : 52

Tiirkiye’de “Is Saglig: ve Giivenligi” konularimin temelini teskil eden hususlar,
Anayasa, constitution
Bor¢lar Kanunu, Law of Obligations

Umumi Hifzisthha Kanunu, General Sanitary Law,

U I U L A M A L ARI 4857 sayih Is Kanunu, 5510 sayili Sosyal Sigortalar ye Genel Saglik Sigortasi

Kanunu gibi yasalarla giivence altina alinmistir. 2003....

ESAS - 6331 sayili Is saglig1 ve giivenligi kanunu
18.02.2026 Prof Dr. Bllge DEMIR KBU Makine muhendisligi
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EGITIM KONULARI - EDUCATIONAL SUBJECTS

1. Genel konular 1. General issues
a) Calisma mevzuat ile ilgili bilgiler, a) Information on labor legislation,
b) Calisanlarin yasal hak ve sorumluluklari, b) Legal rights and responsibilities of employees,
c) Isyeri temizligi ve diizeni, ¢) Workplace cleanliness and order,
d) Is kazas1 ve meslek hastaligindan dogan hukuki sonuglar d) Legal consequences arising from work accident and occupational
2. Saghk konulari disease
a) Meslek hastaliklarinin sebepleri, 2. Health issues
b) Hastaliktan korunma prensipleri ve korunma tekniklerinin a) Causes of occupational diseases,
uygulanmasi, b) Disease prevention principles and implementation of prevention
c) Biyolojik ve psikososyal risk etmenleri, techniques,
d) Ilkyardim ¢) Biological and psychosocial risk factors,
3. Teknik konular d) First aid
a) Kimyasal, fiziksel ve ergonomik risk etmenleri, 3. Technical issues
b) Elle kaldirma ve tagima, a) Chemical, physical and ergonomic risk factors,
c) Parlama, patlama, yangin ve yangindan korunma, b) Manual lifting and handling,
d) Is ekipmanlarinin giivenli kullanimi, c) Protection from glare, explosion, fire and fire,
e¢) Ekranli araglarla ¢aligma, d) Safe use of work equipment,
f) Elektrik, tehlikeleri, riskleri ve 6nlemleri, e) Working with screened vehicles,
2)Is kazalarinin sebepleri ve korunma prensipleri ile tekniklerinin f) Electricity, dangers, risks and precautions,
uygulanmasi, g) Causes of occupational accidents and implementation of
h) Giivenlik ve saglik isaretleri, protection principles and techniques,
1) Kisisel koruyucu donanim kullanima, h) Safety and health signs,
7) Is saghigi ve giivenligi genel kurallar1 ve giivenlik kiiltiiri, i) Use of personal protective equipment,
k) Tahliye ve kurtarma j) Occupational health and safety general rules and safety culture,

k) Evacuation and rescue

4. Diger konular

Calisanin yapti§i ise 6zgui yliksekte galisma, kapali ortamda ¢alisma, radyasyon riskinin bulundugu ortamda ¢alisma, kaynakla ¢alisma, 6zel risk
taslyan ekipmanla galisma, kanserojen maddelerin yol agtigi olasi saglik riskleri ve benzeri konular.

Egitimi tamamlayan her 6grenci icin bakanligin belirledigi standartlarda egitim belgesi ve egitim katilim gizelgesi diizenlenmelidir.

17
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QQ%gQEL 6331 Sayili Kanunda Uygulama

Application in Law No. 6331

Amacg -Kapsam

* AMAC; isyerlerinde is saghg ve glivenliginin saglanmasi ve mevcut
saglik ve glvenlik sartlarinin iyilestirilmesi icin isveren ve calisanlarin
gorey, yetki, sorumluluk, hak ve yikiamlaltklerini dizenlemektir.,

* KAPSAM; Bu kanun kamu ve 6zel sektore ait butln islere ve
|§yerler|ne bui |?1yer erinin isverenleri ile isveren vekillerine, cirak ve
sta jyerler de dahil olmak lizere tiim galisanlarina faaliyet konularina

akilmaksizin uygulanir.

* OBJECTIVE; To regulate the duties, authorities, responsibilities, rights
and obligations of employers and emplo ees in order to ensure
occupational health and safety at workplaces and to improve existing
health and safety conditions.

* SCOPE; This law; applied to all public and private businesses and
workplaces employers and employers' representatives of these
workplaces, apprentices and trainees, regardless of their field of
activity.

18.02.2026 rof. Dr. Bilge DEMIR KBU Makine mihendisligi 18
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6331 SAYILI KANUNDA
UYGULAMA

AMAG - KAPSAM VE iSTISNALAR

* 50’den az calisani olan tehlikeli ve ok tehlikeli sinifta yer alan
isyerleri icin 1 Ocak 2014’te yururlGge girmistir.

50 Uzeri ¢aligani olan igyerlerii¢in 1 Ocak 2013’te yirirlige
girmistir.

e Kamu kurumlariile 50’ den az gah;am olan ve az tehlikeli sinifta yer
alan igyerleri igin 1 Temmuz 2020 ‘de zorunlu olacaktir.

AIM - SCOPE AND EXCEPTIONS

* It entered into force on January 1, 2014 for workplaces in the
dangerous and very dangerous class with less than 50 employees.

* It entered into force on 1 January 2013 for workplaces with more
than 50 employees.

* It will be mandatory on July 1, 2020 for workplaces with public
ir|15titutions and less than 50 employees and in the less dangerous
class.

Prof. Dr. Bilge DEMIR KBU Makine mihendisligi 19

Amag -Kapsam ve Istisnalar ...
ISTISNALAR;

A. Fabrika, bakim merkezi, dikimevi ve benzeri isyerlerindekiler harig
Turk Silahli Kuvvetleri, genel kolluk kuvvetleri ve Milli Istihbarat
Teskilati Mistesarliginin faaliyetleri.

B. Afet ve acil durum birimlerinin miidahale faaliyetleri.
C.  Evhizmetleri.

D. Galisan istihdam etmeksizin kendi nam ve hesabina mal ve hizmet
dretimi yapanlar.

63 3 1 Sayl | | E.  Hukdmlid ve tutuklulara yonelik infaz hizmetleri sirasinda, iyilestirme
kapsaminda yapilan is yurdu, egitim, glivenlik ve meslek edindirme

Kanun d a faaliyetleri

Exceptions;

Uyg u | ama A. Activities of the Turkish Armed Forces, general law enforcement and
the Undersecretariat of the National Intelligence Agency, except
those in factories, maintenance centers, sewing shops and similar

workplaces.
B. Intervention activities of disaster and emergency units.
C. Home services.

D. Those who produce goods and services on their own behalf wi* 1out
employing employees.

E.  During the execution services for convicts and detainees‘he
ormitory, education, security and vocational activities carried out

d
PR DI S B PO Vement
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YENI KANUNLA BIRLIKTE, WITH THE NEW LAW

Kanun Kapsamindaki Biitiin isyerleri; All Workplaces Under the Law;

* Risk analizini yaptiracaklar * They will have risk analysis
* Acil eylem planini hazirlayacak * Prepare emergency action plan
* Calisanlarin egitimlerini tamamlayacak * To complete the training of employees
¢ Olgiim ve muayene islemleri * Measurement and inspection
tamamlanacak processes will be completed
* Calisanlar kendi aralarinda temsilci * Employees will appoint
atamalarini yapacaklar representatives among themselves

* isyerinde is saglig ve is glivenligi kurulus Occupational health and safety board
olusturulacak will be established in the workplace

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 21
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"3 Is Glivenligi Uzmanhg
Egitimi
®
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is GUvenligi Uzmanhgi Sertifika Egitim Programi Ders Konulari A Tipi

o Temel hukuk
o is hukuku
o is saghg ve giivenligi hukuku

e Calisma ve Sosyal Giivenlik Bakanhg’’nin kurulus ve
gorevleri

o i Teftis Kurulu’nun kurulus ve gorevleri

o is Saghgi ve Giivenligi Genel Miidiirliigii’niin kurulug
ve gorevleri

e Calisma ve Sosyal Giivenlik Egitim ve Aragtirma
Merkezi’nin kurulug ve gérevleri e Isci ve isveren
sendikalan

® Uluslararasi Kuruluglar

o is giivenligi uzmaninin gorev , yetki ve sorumluluklan

o isletmelerde is saghg ve giivenligi organizasyonu

o iletigim teknikleri

o is saghg ve giivenliginde genel ilkeler

o is hijyeni ve fiziksel etmenler

e Kimyasal etmenler

 Biyolojik etmenler

 Psikolojik etmenler

o Olgiim ve degerlendirme: Ortam 6lgiimleri

o Olgiim ve degerlendirme: Sinir degerler

© Meslek hastaliklar

e Parlayict maddeler

o Tehlikeli maddeler

o Zararh maddeler

* Radyoaktif maddeler

® Giivenlik Bilgi Formu

e Makineler ve makine koruyuculari
® Kazanlar

e Basingh kaplar

e Kompresorler

* Kaynak igleri

* Tasima, depolama ve istifleme
o is makineleri

e Kaldirma araglar

© Bakim onarim

e Yiiksek gerilim

© Orta gerilim

® Alcak gerilim

o Statik elektrik

® Yangin yonetimi: Tanimlar

© Sondiirme sistemleri

e Acil durum planlari
o ingaat isyerlerinde giivenlik

* Maden isyerlerinde glivenlik. Kisisel koruyucu
ekipman

o is giivenligi yoniinden yapilmasi gereken kontroller ve
duzenlenecek belgeler

o is Kazalari: Tanimlar
o is kazasindan sayilacak haller
® Kaza sonrasi diizenlenecek belgeler, kaza bildirimi

 Kazanin incelenmesi ve rapor diizenlenmesi, istatistik
diizenlenmesi e ISG Yonetim Sistemleri

e |LO, OHSAS 18001, BS 8800, I1SO 9000, 1SO14001
* BS 8800, 1SO 9000, ISO 14001

o Risk yonetimi ve degerlendirilmesi

 Tehlike ve risk e Risk algilama

 Risk analiz yontemleri

e Risklerin kontrol altina alinmasi

o izleme

 Diizeltici faaliyet

Prof-Dr-Bitge DEMIR—KBU-Vakime miitemdistigi
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Occupational Safety Specialist Certification Training Program Course Topics: Type A

 Basic law
© Business law
Occupational health and safety law

e Establishment and duties of the Ministry of Labor
and Social Security

. E;tablishment and duties of the Labor Inspection
oar

e Establishment and duties of the General Directorate
of Occupational Health and Safety

e Establishment and duties of the Labor and Social
Security Training and Research Center ® Worker and
employer unions

 International Organizations

* The duties, powers and responsibilities of the
occupational safety specialist

Occupational health and safety organization in
businesses

Communication techniques

® General principles in occupational health and safety
Occupational hygiene and physical factors

Chemical agents

 Biological factors

® Psychological factors

Measurement and evaluation: Environmental

measly 8BSl

Measurement and evaluation: limit values
Occupational diseases

* Flammable substances

e Dangerous materials

Harmful substances

Radioactive materials

o Safety Data Sheet

Machines and machine guards
 Boilers e Pressure vessels
Compressors

Welding works

* Transport, storage and stacking
e Construction machinery

Lifting tools

© Maintenance

* High voltage

* Medium voltage

Low voltage

Static electricity

Fire management: Definitions

Extinguishing systems

Prof. Dr. Bilge DEMIR KBU Makine miihendisligi

e Emergency plans
Safety in construction workplaces

o Safety in mining workplaces. Personal protective
equipment

® Checks to be made in terms of occupational safety
and documents to be issued

© Occupational Accidents: Definitions
© Conditions to be counted as work accident

Documents to be issued after the accident, accident
notification

e Examination of the accident and preparation of
reports, Statistics preparation ¢ OHS Management
Systems

ILO, OHSAS 18001, BS 8800, 1SO 9000, 1SO14001 BS
8800, 1SO 9000, ISO 14001

Risk management and assessment
© Hazard and risk

o Risk detection

Risk analysis methods

© Taking risks under control

® Tracing

Corrective action

24
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is GUvenligi Uzmanhgi Sertifika Egitim Programi Ders Konulari B Tipi

e Temel Hukuk

e is hukuku

e is saghg ve giivenligi hukuku

* iSG Kurullari

e isyeri saglik birimi

e is giivenligi uzmani

e Ekranl araglarla yapilan ¢alismalarda saglk ve glivenlik
e GUrdlta

e Titresim

e Yapi islerinde saglik ve giivenlik

e Glvenlik ve saglik isaretleri

e Asbestle yapilan ¢alismalarda saglik ve glivenlik

e Kimyasal maddelerle ¢alismalarda saglik ve giivenlik

e Kisisel koruyucu donanimlarin isyerlerinde kullanimi

o iTyeri bina ve eklentilerinde alinacak saglik ve giivenlik
onlemleri

e Elle tasima isleri
e is ekipmanlarinin kullaniminda saglik ve giivenlik
¢ Sondajla maden ¢ikartilan islerde saglik ve givenlik

e Yer alti ve yerusti maden isletmelerinde saglik ve
guvenlik

e Olgme ve degerlendirme ile ilgili uygulama
e Endustriyel toksikoloji

e Ergonomi 2

e Tanimlar

e Sondirme sistemleri ve bakimi

o ilgili ydnetmelikler

* Kanserojen ve mutajen maddelerle calismalarda saglik ve ¢ pcj| eylem durumlari

glvenlik

e Patlayici ortamlarin tehlikelerinden galisanlarin
korunmasi

e Kisisel koruyucu donanimlarin isyerlerinde kullanimi

e Acil durum planlari

1870272026

Prof-Dr-Bitge DEMIR—KBU-Vakime miitemdistigi 5
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Occupational Safety Specialist Certification Training Program Course Topics: Type B

e Basic Law

e Business law

Occupational health and safety law

e OHS Boards ® Workplace health unit

e Job security specialist

Health and safety in working with screened vehicles
* Noise

Vibration

Health and safety in construction works

¢ Safety and health signs

Health and safety in working with asbestos

Health and safety in handling chemical substances

Health and safety in working with carcinogenic and
mutagenic substances

¢ Protection of employees from the dangers of explosive
atmospheres

¢ Use of personal protective equipment in workplaces

18.02.2026

¢ Use of personal protective equipment in workplaces

Health and safety measures to be taken in the workplace
building and its extensions

e Manual transport jobs
Health and safety in the use of work equipment
Health and safety in mining operations with drilling

Health and safety in underground and surface mining
operations

e Application on measurement and evaluation
Industrial toxicology

Ergonomics 2

Definitions

Extinguishing systems and maintenance

* Related regulations

e Emergency action situations

e Emergency plans

Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 26
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is GUvenligi Uzmanlig Sertifika Egitim Programi Ders Konulari C Tipi

e Temel hukuk

e is hukuku

e is sagligi ve giivenligi hukuku

e Calisma ve Sosyal Glvenlik Bakanligi’'nin
kurulus ve gorevleri

e is Teftis Kurulu’nun kurulus ve gérevleri

Kurulus ve Gorevleri e Calisma ve Sosyal
Guvenlik Egitim ve Arastirma Merkezi’'nin
Kurulus ve Gorevleri

e isci ve isveren Sendikalari

e Uluslararasi Kuruluslar

e is glivenligi uzmaninin gorev , yetki ve
sorumluluklari

o isletmelerde is saghg ve giivenligi
organizasyonu

o iletisim teknikleri

e is sagligi ve givenligi genel ilkeleri

e is hijyeni, fiziksel etmenler

e Kimyasal etmenler

¢ Biyolojik etmenler

e Psikolojik Etmenler

e Olglim ve degerlendirme: Ortam dlgiimleri

o is Saghgi ve Givenligi Genel Midirliigiiniin

o Olciim ve degerlendirme: Sinir degerler
e Ergonomi

e Meslek hastaliklari

e Parlayict maddeler

¢ Patlayici maddeler

o Tehlikeli maddeler

e Zararl maddeler

¢ Radyoaktif maddeler

e Guvenlik bilgi formu

e Makineler ve makine koruyuculari e Kazanlar
¢ Basingl kaplar

e Kompresorler

o Kaynak isleri

¢ Tasima, depolama ve istifleme
e is makineleri

e Kaldirma araglari

¢ Bakim ve onarim

o Yiiksek gerilim 3

¢ Orta gerilim

o Algak gerilim

o Statik elektrik

® Yangin yonetimi: Tanimlar

e Sondlrme sistemleri

o Acil durum planlari

e insaat isyerlerinde giivenlik

e Maden isyerlerinde gtivenlik

e Kisisel koruyucu ekipman

e is glivenligi yoniinden yapilmasi gereken
kontroller ve diizenlenecek belgeler

e is kazalari: Tanimlar is kazasindan sayilacak
haller

¢ Kaza sonrasi diizenlenecek belgeler Kaza
bildirimi

¢ Kazanin incelenmesi ve rapor diizenlenmesi
istatistik diizenlenmesi

* iSG Yonetim Sistemleri

« ILO, OHSAS 18001, BS 8800, ISO 9000,
1SO14001

¢ BS 8800, ISO 9000, ISO 14001, 45001

e Risk yonetimi ve degerlendirilmesi

o Tehlike ve risk

* Risk algilama

e Risk analiz yontemleri

e Risklerin kontrol altina alinmasi

e izleme

e Duizeltici faaliyet

18.02.2026

Prof. Dr. Bilge DEMIR~ KBU Makine muhendishigi
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Type C

Occupational Safety Specialist Certification Training Program Course Topics:

Basic law

e Business law

Occupational health and safety law
e Establishment and duties of the
Ministry of Labor and Social Security
e Establishment and duties of the
Labor Inspection Board

e Establishment and Duties of the
General Directorate of Occupational
Health and Safety

e Establishment and Duties of the

Research Center

e Worker and Employer Unions

e International Organizations

* The duties, powers and
responsibilities of the occupational
safety specialist

e Occupational health and safety
organization in businesses

e Communication techniques

o OcchationaI health and safety
general principles

e Occupational hygiene, physical
factors

Chemical agents

¢ Biological factors

18.02.2026.

Labor and Social Security Training and

¢ Psychological Factors
Measurement and evaluation:
Environmental measurements
Measurement and evaluation: limit
values

Ergonomics

Occupational diseases

® Flammable substances
Explosive substances

e Dangerous materials

Harmful substances

Radioactive materials

Safety data sheet

e Machines and machine guards e
Boilers

e Pressure vessels

Compressors

Welding works

e Transport, storage and stacking
e Construction machinery

Lifting tools

e Maintenance and repair

¢ High voltage 3

e Medium voltage

Low voltage

Static electricity

Fire management: Definitions

Extinguishing systems

e Emergency plans

Safety in construction workplaces

e Safety in mining workplaces
Personal protective equipment

e Checks to be made in terms of
occupational safety and documents to
be issued

e Occupational accidents: Definitions
Conditions to be counted as work
accidents

Documents to be issued after the
accident Accident notification

e Investigation of the accident and
preparation of reports Preparation of
statistics

OHS Management Systems

ILO, OHSAS 18001, BS 8800, ISO 9000,
1SO14001

BS 8800, 1SO 9000, I1SO 14001

e Risk management and assessment e
Hazard and risk

e Risk detection

Risk analysis methods

e Taking risks under control

e Tracing

* Corrective action

28

Prof-Dr-Bilae DEMIR—KBU Makine-mithendishigi
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iS SAGLIGI VE GUVENLIGI HIZMETLERiI YONETMELIGI

https://www.ttb.org.tr/mevzuat/index.php?option=com _content&

Resmi Gazete;29.12.2012-28512

view=article&id=939:-salii-ve-guevenl-hzmetler-

yoenetmel&Itemid=33

M=

GUVENLIGI

is Saghgi ve Giivenligi
Hizmetleri

Occupational Health and
Safety Services

18.02.2026 29
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ISG ‘nin Diinyadaki Tarihsel Gelisimi

18.02.2026

Saglik ve glivenlikteki modern gelismeler ne
tek basinadir, ne de bagimsizdir. Bu
devamliligin bir pargasidir.

Bu devamlilik, en az Eski Misirhilar (M.0. 1500)
kadar uzun zaman 6nceden bagslar.

Halen ayakta bulunan piramitlerden akilda
kalan, insaati icin yeterli is gliclinlin saglanmasi
icin, tibbi servisler kurulmasiydi.

Hatta (Toplam 283 maddeden olusan) M.O.
2000’lerde Babil imparatorlugu’nun kurucusu
Hammurabi (M.0. 1819-1950) tarafindan
hazirlanan Hammurabi Kanunlarinda is saghgi
ve glvenligi hususunda hiikiimler
bulunmaktadir.

Modern developments in health and safety are
neither alone nor independent. This is part of
continuity.

This continuity begins at least as long as the
Ancient Egyptians (1500 BC).

What was still in mind from the still standing
pyramids was the establishment of medical
services to provide sufficient workforce for its
construction.

Even (consisting of a total of 283 items) BC. The
Hammurabi Laws prepared by the founder of the
Babylonian Empire in the 2000s, Hammurabi
(1819-1950 BC) contain provisions on
occupational health and safety.

Prof. Dr. Bilge DEMIR KBU Makine muhendisligi 30

30
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M.O. 370 tarihinde Hipokrat (Hipokrates,
M.O. 466 - M.O. 379)

ilk kez kursunun zararli For the first time, the harmful effects of
etkilerinden s6z etmis, lead were mentioned,

kursun koligini tanimlamis, defined lead bullet,

halsizlik, Weak.ness.,

kabizlik, constipation,

detected symptoms such as strokes and
visual pressure

and his findings are clear in the

ve bulgularin kursun ile iliskisini relationship with lead.
acik bir bicimde ortaya koymustur.

felgler ve gorme bozukluklari gibi
belirtileri saptamis

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 31

31
Isci sagligi ve is glvenliginde Radical and contemporary
kokll ve cagdas nitelikteki developments in occupational health
gelismeler Bernardino and safety started in Italy with
Bama’zz|n| (1633_171.4) ile Bernardino Ramazzini (1633-1714), and
It_alya_da ba§la_m.|§, b|||.msgl' business medicine, which we can call
diyebilecegimiz is hekimligi R ’ _ )
ortaya cikmis fakat gelismelerin scientific, emerged, but the continuation
devami Sanayi Devrimi sonrasi of the developments was in England
ingiltere’de olmustur. after the Industrial Revolution.

32
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Prof. Dr. Bilge DEMIR KBU Makine
mihendisligi

3. ISG ‘nin Dunyadaki ve Turkiyedeki Tarihsel Gelisimi

With the development of industry, many
countries, including England, have enacted
legal regulations on this matter.

They were the first countries to enact legislation
on this matter.

The Bolshevik revolution in Russia
prompted developed countries to address
the problems of workers. 3

w
w

34

3.1.6. Ginumuzde iSG ile ilgili Uluslararasi Kuruluslar
(International Organizations related to Occupational Safety and Health today)

o Uluslararasi Calisma Orgiitii- ILO (1919) (International Labour Organization)
o Diinya Saghk Orgiitii- WHO (1946) (World Health Organization)

o Avrupa Komisyonu is Sagligi ve Giivenligi Ajansi- OSHA 2062/1994 , 1643/1995 ve
1654/2003.

(The European Agency For Safety and Health At Work)

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi
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4857 sayill “Is Kanunu” 22.05.2003
tarihinde T.B.M.M.nde kabul edilmis
ve 10.06.2003 tarihinde 25134 sayih
Resmi Gazete'de yayinlanarak
yararlage girmistir.

+Kanunun 77. ile 89. maddeleri
arasindaki besinci bolimi “Is Saghgi ve
Guvenligi” baghgini tagimaktadir.

-6331 sayil kanun

ISG (LEGAL LEGISLATION) YASAL MEVZUATI

Law No. 4857, the "Labor Law," was adopted by
the Grand National Assembly of Turkey on May
22, 2003, and entered into force on June 10,
2003, after being published in the Official
Gazette No. 25134,

The fifth section of the law, between articles 77
and 89, is titled "Occupational Health and
Safety."Law No. 6331

IS SAGLIGI VE GUVENLIGI KANUNU

Kanun Numarasi 16331

Kabul Tarihi :20/6/2012

Yayimlandig: Resmi Gazete : Tarih : 30/6/2012 Say1 : 28339

Y ayimlandigi Diistur : Tertip: 5 Cilt : 52
18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 35

35

ISG YASAL
MEVZUATI| —

RYE
(employer)

“Isverenler igsyerlerinde is saghg ve
giivenliginin saglanmasi icin gerekli her
tiirlii 6nlemi almak, ara¢ ve gerecleri
noksansiz bulundurmak, isciler de is
saghgi ve giivenligi konusunda alinan her

tiirlii 6nleme uymakla ytikiimludirler”

i Employers are obliged to take all necessary

precautions to ensure occupational health
and safety at workplaces, to keep tools and
equipment complete, and workers are
obliged to comply with all kinds of
precautions regarding occupational health
and safety.

36
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Bugiin Iz Siivenligi
Kural larim Thial Etmeyi
Diiziinldyorsan., Kendine
Son Bir Ke=z baha Bakl

37
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e International Labor Organization

1T T I N, Ry B iS SAGLIGI ve GUVENLIGi NEDIR ?

Uluslararasi Calisma Orgiitii (1LO) 1950 yilinda, “is

A el sagligi ve guvenliginin” tanimini sdyle yapmustir:
To maximize and maintain the

physical, mental and social well- o Lo ) . -
being of workers in all * “Tim mesleklerde iscilerin bedeni, ruhi, sosyal iyilik

professions, durumlarini en Ust diizeye ulastirmak, bu dizeyde

* To prevent workers' health from siirdirmek
4

deteriorating due to working

conditions, * Is¢ilerin calisma kosullari ytiziinden sagliklarinin

* to protect workers from the bozulmasini ('jnlemek,

e B e jscileri calistiriimalar sirasinda sagliga aykiri
during their employment, etmenlerden olusan tehlikelerden korumak,
placing workers in occupational o iscileri fi loiik ikoloiik d |

T T T AL T iscileri fizyolojik ve psikolojik durumlarina en uyg an
Sl s st e mesleki ortamlara yerlestirmek ve bu durumlari

psychological conditions and strdirmek,

maintaining these situations, * Ozet olarak isin insana ve her insanin kendi isine
In summary, your job is to adapt

to people and each person's own Eoyym Sa.éla.mak'f’ -
job. P . Dr. Bilge DEMIR KBU Makine muhendisligi 39
L BJECTIVES OF
IS SAGLIGI ve e — 30
GUVENLIGTNIN OCCUPATIONAL HEALTH AND
AMACLARI SAFETY
* Calisanlar korumak, | ¢ Protecting employees,
’ is[etme guvenligini * To ensure operational
S?g'a_mak{. o security,
© Uretimglvenligint 1o 14 ensure production
saglamak, )
security,

40
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iS SAGLIGI ve GUVENLIGI’NIN

STAKEHOLDERS OF OCCUPATIONAL HEALTH AND SAFETY

PAYDASLARI
1. Calisanlar * Personnel
2. sverenler
* Employers
3.  Devlet
* State
4,  Sendikalar
* Unions
5. Meslek i . . L
Odalari/Sivil Toplum * Professional Chambers / Civil Society Organizations
Kuruluslan
) * universities
6.  Universiteler
. . ..
7. Kamuoyuvb. Public opinion, etc.
18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 41
41
GIRDILER CIKTILAR
Yiksek Verimlilik
Hammadde SR R
. Kaliteli Uretim
Proses —  Saglikli Calisan
Tezgah/Ekipman GU 5l
Calisan —1 AN —_— DAHA AZ is Kazas1 VE
Calisma Ortamr———————— B Meslek Hastalig
. J 7 e » \J o e .
IS SAGLIGI ve GUVENLIGI SURECI
18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 42
42
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Tehlike: insanlarin yaralanmasi, veya saglininin bozulmasi veya bunlarin birlikte
gerceklesmesine sebep olabilecek kaynak, durum veya islem.

Olay: Yaralanmaya veya sagligin bozulmasina veya 6liime sebep olan veya sebep olacak
potansiyele sahip olanisle ilgili bir olgu olarak yer alan ve gegen seyler.

Kaza: Yaralanmaya,sagligin bozulmasina veya 6liime sebep olan olaydir.

« Kil Payi/Ramak Kala: Yaralanmaya, sagligin bozulmasina veya 6liime sebep olmadan
gerceklesen olaylar.

OLAY = KAZA + KIL PAY| ****  EVENT = ACCIDENT + Near miss

Danger: Source, condition, or process that could cause injuries, or
TEMEL > impairment of people, or coexistence.

TANIMLAR Incident: Things that take place and pass as a business related

phenomenon with or potentially causing or causing injury or

health impairment or death.

Accident: An event that causes injury, health impairment or death.

Near miss : Events that occur without causing injury, health

impairment or deathocui o e monendis .

WHAT IS A WORK ACCIDENT? i$ KAZASI
NEDIR ?

e Uluslararasi Calisma Orgati  (ILO)  The International Labour
“Belirli bir zarar ya da yaralanmaya  Organization (ILO) defines it as "an
neden olan beklenmeyen ve énceden  unexpected and unplanned event

planlanmamis olay, tanimini that results in specific harm or
yapmaktadir. injury.«
" Dunya Saglik Orgutd The World Health Organization

(WHO) “Onceden planlanmamis, cogu
kez kisisel yaralanmalara, Uretimin bir
sire durmasina yol acan bir olay",
seklinde tanimlamistir.

(WHO) defines it as "an unplanned
event, often leading to personal
injury or a temporary halt in
production."

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine mihendisligi 44
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* % 10 Gilvensiz Durum (Makine + Malzeme)
* %2 Kaginilmaz Kaza

Yeni Yaklasim/Veriler New Approach / Data

“Is Kazas!” Olusma Nedenleri (Heinrich)

10% Insecure Condition (Machine + Material)

2% Inevitable Accident

79.5% Insecure Behavior

* % 79,5 Glvensiz Davranig 19.5% Insecure Condition
* % 19,5 Glvensiz Durum 1% Inevitable Accident
* %1 Kacinilmaz Kaza

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 45

45
ACCIDENT CHAIN
1. Insanin tabiat sartlari karsisinda . N
) 5 1- Human weakness in the face of natural conditions
zayiflig
.. 2- Personal flaws
2. Kisisel kusurlar
3 Tehllkell har‘eket Tehllkell dur’um 3-Dangerous movement - Dangerous situation
4 Kaza OlaY| 4- Accident event
5. Yaralanma (zarar veya hasar >Injury {damage or damage)
18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 46
46
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KAZALARIN TEMEL NEDENLERI - THE MAIN REASONS OF
ACCIDENTS

INSAN : Biyolojik-tibbi olarak, psikolojik ve sosyal (unutkanlik,iiziintii,yorgunluk,uykusuzluk,insan
iliskileri vb. olarak.

HUMAN: forgetfulness, sadness, fatigue, insomnia, human relationships, etc.

MAKINE : Hatali makine ve ekipman yerlesimi,eksik veya kusurlu koruyucular,yetersiz standardizasyon,yetersiz
kontrol ve bakim vb...

MACHINE: Incorrect machine and equipment placement, missing or defective preservatives, insufficient
standardization, insufficient control and maintenance etc.

ORTAM-CEVRE : yetersiz galisma bilgisi,uygun olmayan ¢alisma metodu,uygun olmayan calisma yeri ve ortami
vb.

MEDIA :insufficient work knowledge, inappropriate working method, improper working place and environment
etc

YONETIM :Yetersiz yonetim organizasyonu, tamamlanmamis kural ve talimatlar, egitim ve ogretim yetersizligi
vb.

MANAGEMENT: Inadequate management organization, incomplete rules and instructions, lack of education and

training, etc.
18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 47
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Guvensiz Davranis - Insecure Behavior

Calisma esnasinda ISG kurallarina uymama, giivenlik donanimlarini kullanmama / devreden
¢ikarma, gorevi olmadigl halde bir olaya miidahale etme gibi davranislarin bitini olarak
tanimlanabilir.

Guvensiz Davranis’in nedenleri;
*  Kisisel 6zlrler,
*  Egitim eksikligi,
*  Calgilan ortam kosullarinin ve/veya
* operasyonun fiziksel uygunsuzlugu vb.

It can be defined as the whole of the behaviors such as not following the OHS rules, not using / disabling the
safety equipment, intervening in an event even though it has no duty.

= Causes of Insecure Behavior;

= Personal apologies,

= Lack of education,

=  Ambient conditions and / or

= physical incompatibility of the operation

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine muhendisligi 48
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Guvensiz Durum Insecure Condition

* Yetersiz planlama Inadequate planning

= Hatali depolama/istifleme Incorrect storage / stacking

= Koruyucusuz makineler Machines without guard

- Bakim onarim eksikligi Lack of maintenance and repair

= Tertipsiz ve diizensiz ¢alisma Uneven and IrregU|ar work

= ikaz/uyari levhasi eksikligi vb... Lack of warning / warning sign etc.

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 49
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KAZA; RISK PIRAMIDI

A Major Kaza
m Min6r Kaza

300 Yaralanmasiz Kaza

KAGINILMAZ

3000 Kil Payi

“Kil Pay1” denilen olaylar takip edilip, kayit altina alinirsa Majoér ve Minor
kazalarin olmasi engellenebilir.

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine muhendisligi 50
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IS KAZASI NASIL OLUSUR ?

GUVENSIZ DURUM YETERSIZ DENETIM

GUVENSIZ HAREKET YETERSIZ ONLEM mmm OLAY

IS KAZASI KIL PAYI

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 51
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WHAT IS OCCUPATIONAL DISEASE - MESLEK HASTALIGI NEDIR ?

¢ Sigortalinin, cahstirildigl isin niteligine gore tekrarlanan bir sebeple veya isin yiiriitiim
sartlan yiiziinden ugradigi gecici veya siirekli hastalik, sakathk ve ruhi ariza halleridir.
Depending on the nature of the job, the insured is a temporary or permanent illness,
disability and mental failure that he / she suffers due to a repeated reason or due to the
execution conditions of the business.” ( SSK Saglk Islemleri Tiiziigii)

° Meslek hastaligi aylar-yillar boyu tekrarlanan maruziyetler sonucu olusur. (Occupational
diseases develop as a result of repeated exposure over months or years).

= Pnomokonyoz i¢in en az 3 yillik maruziyet siiresi ge¢cmesi gerekir. (Pneumoconiosis
requires at least a 3-year exposure period).

=Akcigerde toz birikmesi: PNOMOKONYOZ (Dust accumulation in the lungs:
PNEUMOCONIOSIS) (https://www.toraks.org.tr/news.aspx?detail=4222)

= Giiriiltitye bagh isitme kaybi icin en az 2 yillik maruziyet siiresi gerekir. Noise-
induced hearing loss requires at least two years of exposure.

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 52
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MESLEK HASTALIKLARI

‘ ‘AIBKimyasal maddelerle olan meslek hastaliklari Occupational diseases with chemicalsl

B — : —

—'IMesIekl cilt hastaliklari Occupational skin dlseasesl

‘C' Pnomokonyozlar ve diger mesleki solunum sistemi hastaliklari .
Pneumoconioses and other occupational respiratory diseases

D
|_'_|Mesleki bulasici hastaliklar (Occupational infectious diseases).

‘E' Fizik etkenlerle olan meslek hastaliklari (Occupational diseases with physical

factors)
Madde 64 (Degisik: birinci fikra: 12/11/1978 - 7/16989 K.)

Ulkemizde yasal olarak uygulama (1991 giincelleme)

Prof-Br-Bitge DEMVHR—KBEViakime mithendistit 33
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53

CLASSIFICATION OF OCCUPATIONAL DISEASES Fiziksel Kékenli Meslek Hastahklar_—

’—.MESLEK HASTALIKLARININ SINIFLANDIRILMASIi—‘

Occupational Diseases of Physical Origin « Giiriiltiiye bagl isitme kaybi,
* N.oise-related hearir?g |9§5: « iyonlayici iginlamalardan kaynakl hastaliklar,
» Diseases caused by ionizing * Titresimden kaynaklanan hastaliklar vb.
irradiation,

* Diseases caused by vibration, etc. ’—.Kimvasal Kokenli Meslek Hastallkalarl-—‘
Chemical Based Occupational Diseases
Heavy metal poisoning, ’—iAélr metal zehirlenmeleriﬁ—‘

Diseases caused by irritant gases,

Diseases caused by solvents, etc. ’—.irritan gazlarin yol actigi hastalnklar_—‘

Occupational Diseases Caused by Dusts

Chronic respiratory system diseases Solventlerin neden oldugu hastaliklar vb.

Occupational Diseases of Biological Origin

Tuberculosis, Anthrax, Brucellosis etc. ‘.Tozlardan Kaynaklanan Meslek Hastallklarl-—

Occupational Diseases of Ergonomic Origin « Kronik solunum sistemi hastaliklari

—iBionojik Kokenli Meslek Hastallklanﬁ—

* Tuberkiiloz, Sarbon vb.

Ergonomik Kokenli Meslek Hastaliklar
18.02.2026 Prlof._Dr. Bilge DEMIR KBU Makine miihendisligi
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Control Principle at Source
Engineering
Applications,

Risk Control Studies etc.

Personal Protective

Applications
Employees Should Use
Technical and Medical
Protective Applications
Medical Approaches
Recruitment,
Periodic Health
Examination,
Health Education

18.02.2026

Kaynakta Kontrol
Ilkesi

Kisisel Koruyucu
Uygulamalari

Tibbi Yaklasimlar

Prof. Dr. Bilge DEMIR KBU Makine mihendisligi

Miihendislik
Uygulamalari,

Risk Kontrol
Calismalan vb.

Calisan Teknik ve
Tibbi Koruyucu
Uygulamalarini
Kullanmalidir

ise Giris Muayenesi,
Periyodik Saghk
Muayenesi,

Saghk Egitimi

55
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Diunyada ve Tiurkiye’de meslek hastaligi

Occupational Accident and desease Occupational Accident and desease

Meslek Hastahiga

Diinya’da

Tiirkiye’de

28
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*Diinyada her yil 34 milyon is kazasi

*Her yil iki yizbinden fazla insan hayatini
kaybetmektedir.

+Ulkemizde de her yil iki yiiz bini asan is kazasi
ger¢eklesmekte ve bunlarin neticesinde iki
bine yaklagsan vatandagimiz hayatini
kaybetmektedir.

*Ayrica is kazasi ve meslek hastaligi neticesinde
ortaya cikan isgiinii ve maliyet kayiplarin
gayrisafi milli hasilaya ¢ok fazla zarara
ugratmaktadir.

*34 million work accidents in the world every year

*More than two hundred thousand people die
eachyear.

*In our country, more than two hundred thousand
occupational accidents occur every year and as a
result of these, our citizen, who is close to two
thousand, is dying.

*In addition, the workday and cost losses that
occur as a result of work accident and
occupational disease cause a lot of damage to

. _the gross national product.
KBU Makine miihendisligl
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Diinyada Tahmini ise Bagh Olumler
Estimated Job-related Deaths in the World

1 %o
o o
8 % 1% 0,4 2%
17 %
32 %
18 %
23 %o

E Cancer B Ciirculatory disease
0 Accidents and violence Bl Communicable diseases
B Respiratory diseases solunum O Mental disorders
18!2026Dige8tive system S"gg!‘,rIIDTBilge DEMIR KBU 'V\/Iak'\nerml!‘endislllél ﬂenitourinary system

Kaynak:Brigitte Froneberg, HEO-67/2005

58
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Diinyada Hastahik Maliyetleri Tahminleri

70 3% 3%

0
14% 16%

18.02.2026 Prof. Dr. Bilge DEMi'?

Musculosceletal diseases
Heart diseases
Accidents

Respiratory diseases

E B0 @B B

Central nervous system

0 Mental disorders

40%

E Tumors

[0 Skin diseases

KBU Makine miihendisligi 59

aynak: Brigitte Froneberg, ILO 07/2005
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Ls

/\ Rakamlar Alarm Veriyor

2025 yili 8limli is kazasi verileri agiklandi.
Bir 6nceki yila gore %11 artig var.

@ En fazla kaybin yasandigi sektérler:

« insaat

« Tarim / Orman

+ Tagimacihk
2000

+11%

2105

1382
1750 4

1500 4
1250 1

750 +

Is Kazas Sonucu Olum Sayisi

2022

2024
il

18.02.2026

Prof. Dr. Bilge DEMIR KBU Makine muhendisligi

(Turkiye’de 2021-2025 yillari arasi is kazalari)

vil Oliimlii is Kazasi
2021 1382
2022 1254
2023 1966
2024 1897
2025 2105

60

60
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Yaklasik 500 is kazasi olmaktadir.
Approximately 500 workplace accidents
occur each year.

TU rkiye’d e 5 ig¢i, is kazasi sonucu hayatini

kaybetmektedir. 5 workers die from work

hergU n, accidents.

6 kisi, is kazasi sonucu is goremez hale
gelmektedir. 6 people become incapacitated
as a result of a work accident.

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine muhendisligi 61
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is kazasi gecirenlerin sektérel dagilimina bakildiginda ilk sirayi
When we look at the sectoral distribution of those who have had work accidents,

%10,1 ile Madencilik ve tasocagi sektori aliyor,

Bu sektori ylzde 7,7 ile elektrik, gaz ve su sektori izliyor. B (xS TG (Tl . p——

Bu iki sektord, yuzde 5,2 ile imalat sektord, yizde 4,6 ile insaat sektori ve y
3,7 ile tasimacilik, haberlesme ve depolama sektori izliyor.

Her dakika 4 isci, is kaynakl hastalik veya kazalardan dolayi hayatini kaybed

It takes mining and quarrying every minute in the world.

uwsfk::];
=

The electricity, gas and water sector is followed by 7.7 percent. ? R A . L L |

These two sectors are followed by the manufacturing sector with 5.2 percent, tht
construction sector with 4.6 percent and the transportation, communication and

storage sector with 3.7 percent. EN GOk isCi

LM

HANGI SEKTORDY
e

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi
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ISG Kaynakl
Maddi Kayip

Money Loss
Due to OHS

18.02.2026

ILO’nun yayinlarina gore, endistrilesmis Glkelerde is
kazalari ve meslek hastaliklarinin toplam maliyeti, bu

ulkelerin Gayri Safi Yurtigi Hasilalarinin yaklasik %4’{
oranindadir.

Ulkemizde ise, Turkiye istatistik Kurumundan alinan
2007 yih GSYIH rakamina gore is kazalari ve meslek
hastaliklarinin toplam maliyetinin yaklasik yilda 35
milyon TL olacagi tahmin edilebilir.

According to ILO's publications, the total cost of
occupational accidents and occupational diseases in
industrialized countries is around 4% of the Gross
Domestic output of these countries.

In our country, Turkey Statistics Institute GDP figures
taken from 2007 according to the total cost of
accidents at work and occupational diseases can be
estimated to be approximately £ 35 million per year.

Prof-Dr-Bilge DEMIR—KBU-Makine-mithendistigt 63

63
DUNYADA VE TURKIYE’DE IS KAZALARI
Ulkeler Is Kazalar Kaza Siklik Orani
(%)

Kanada 0,81 3,37

ABD 0,83 3,46

Japonya 0,89 3,71

Almanya 1,50 6,25

Polonya 2,60 10,54

Giiney Kore 2,80 11,67

Tirkiye 3,00 12,45

Kaynak: “Is Saglig1 ve Giivenligi mi O da Ne?” Dr. Mahmut Yaman
18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 64
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IS GUVENLIGINI
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Genel olarak herhangi bir isyerinde is gilivenligini saglamada
esas faktor insandir.

Ciinkii bir kazanin meydana gelmesinde temel nedenler olarak
kabul edilen giivensiz hareketlerin (Unsafe Acts) kaynagi
insandir.

Bunu yine kazanin temel nedenleri arasinda sayilan Giivensiz
Sartlar (Unsafe Conditions) takip etmektedir.

Giivensiz Sartlar ve Giivensiz Hareketlerin birbirini tetikleme
ozelligi de vardr.

Generally, the main factor in ensuring work safety in any
workplace is human.

Because the source of unsafe movements (Unsafe Acts), which
are accepted as the main reasons for the occurrence of an
accident, is human.

This is followed by the Unsafe Conditions, which are considered
among the main causes of the accident.

Insecure Conditions and Insecure Movements also have the
ability to trigger each other.

Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 65

STRATEGIC

Using Flow, Synchronization, and

'.{-'.m_'“jng [F5L™] Assessment to Measure

and Ell'l:"rlglhl—l‘i Operational Performance

IS GUVENLIGI SAGLAMADA BIR
YAKLASIM: 5 S

Masaaki Imai (1986) tarafindan Kaizen (stirekli iyilestirme) uygulamalari igin
onerilen ve ismini “S” harfiyle baglayan 5 Japonca kelimeden almig calisma
prensipleridir. Bunlar;

-Seiri (Siniflandirma),

-Seiton (diizgiin yerlegim),

-Seiso (temizlik),

-Seiketso (Standartlastirma),

-Shitsuke (disiplin ve devamlilik) olarak agiklanmaktadir.

For Kaizen (continuous improvement) by Masaaki Imai (1986). these;

* Seiri (Classification),

* Seiton (smooth settlement),

* Seiso (cleaning),

* Seiketso (Standardization),

 Shitsuke (discipline and continuity) explains.

prof. Dr. Bilge DEMIR  KBU Makine miihendisligi 66

33



18.02.2026

Calisanin saghgi korunmaz ise, If the employee's health
is not protected;

Oliimler artar. Deaths increase.

Hastaliklar artar. Diseases increase

Sonuc olarak
As a results;

Sakatliklar artar. Injuries increase.

isgiicii yitimi artar. Labor loss increases

>>>>>>> Kaynaklar bu sorunlara harcanir. Resources are
spent on these issues

>>>>>>> Refaha erisilemez. Prosperity is not accessible

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 67
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4.4. s Saghg ve Giivenligi Politikasi, (Occupational Health and Safety Policy)

Hedefi: Calisanin en temel hakki olan, yasama hakki ve sagligini korumak igin
guvenli bir galisma ortami saglamaktir.

4. Caéda§ |§ - Strateji: Sagligi bozucu faktorleri tespit etmek
Sag||é| ve - Bireysel 6zellikler

- Isyeri ortam faktorleri

G uven I Iél - Bu faktorleri kontrol etmek,
Contemporary

- Olumsuz faktoérleri olumlu hale getirmek

OCCU pat | ona I - Objective: The most basic right of the employee is to provide a safe working
environment to protect his right to life and health.

H €ad |t h an d - Strategy: Identifying health-disrupting factors

Safety - Individual features

- Workplace environment factors
- To control these factors,
- Making negative factors positive

Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 68
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5. Cagdas ISG
Uygulama
NEE

18.02.2026

5.3. iSG Risklerinin Degerlendirilmesi

Tehlikenin tanimlanmasi

(hazard identification)
Maruziyetin degerlendirilmesi

(exposure assessment)
Doz-cevap iliskisi

(dose-response relationship)

Risk karakterizasyonu
(risk characterization)

69
Prof. Dr. Bilge' DEMIR KBU Makine miihendisligi

5. Cagdas ISG
Uygulama
llkeleri

18.02.2026

5.4. ISG Risklerinin Kontrolii (Control of
OHS Risks)

- Teknik dnlemler (Technical measures)

- Yontem teknoloji degisikligi (Method
technology change)

- ikame (Substituion)
- Havalandirma (ventilation)

- Kapatma (closed system)
- Ayirma (isolation)

70
Prof. Dr. Bilge DEMIR KBU Makine miihendisligi
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5.5. Aralikhi Kontrol Muayenesi
- Uygun yerlestirme
] - Risklerin saptanmasi ve kontrolu
5 . Ca éd a § | SG - Galisma ortami “glivenli”
- Yine sorun olabilir
U yg u Ia ma - Araliklarla saghk kontrolu — “erken tan1”

i | ke | e r| - Isin niteligine gore degisik siklikta

C on te m p ora ry 5.5. Intermittent Inspection Inspection
Proper placement

O H S P ra Ct I ce - Identification and control of risks

P ri N Ci p | es - Working environment "safe"
- May be the problem again

Intermittent health check - "early diagnosis"

Different frequency depending on the nature of the
job

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi 71
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]

* Bilge demir ders notlari.
* Degisik internet kaynaklari.
 KBU is saghgi ve giivenligi notlari.

Referanslar

18.02.2 .MiR KBU Makine miihendisligi 72

72
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i$ SAGLIGI VE GUVENLIGI
3007 HIZMETLERI YONETMELIGI

KARABUK

UNIVERSITESI

Calisanlarin Temel ig Saghgi ve Giivenligi Egitimi
Basic Occupational Health of Employees and Safety Training

CEC306 Occupational Health and Safety Il
OMD 306 is Sagligi ve Givenligi

[GeneratepPdf (mevzuat.gov.ts

18.02.2026 Prof. Dr. Bilge DEMIR KBU Makine miihendisligi

iS SAGLIGI VE GUVENLIGI HiZMETLERI YONETMELIGI
Resmi Gazete;29.12.2012-28512
https://www.ttb.org.tr/mevzuat/index.php?option=com content&
view=article&id=939:-salii-ve-guevenl-hzmetler- v Tis
yoenetmel&Itemid=33 '

is

is Saghg ve Giivenligi
Hizmetleri

Occupational Health and
Safety Services
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is Saghgi ve Giivenligi Hizmetleri
Egitimin Hedefleri
e [SGB, OSGB ve TSM'lerin kurulmasi, isleyisi, calisanlari ve ilgili yénetmeliklerde belirtilen

hususlari belirler.

e isyeri hekimligi ve is glvenligi uzmanh@i hakkindaki yasal diizenlemeleri tanimlar.

e s saghg! ve glvenligi hizmetlerinde ekip calismasinin énemini agiklar.

Education Objectives

¢ |t determines the establishment, operation, employees of OHSU (Occupational health and
safety unit), OSGB (private health security unit, POHSU) and TSM and the issues specified in
the relevant regulations.

¢ Define legal regulations about workplace medicine and occupational safety expertise.

® Explain the importance of team work in occupational health and safety services. 3

iS SAGLIGI VE GUVENLIGI HiZMETLERI -
OCCUPATIONAL HEALTH AND SAFETY SERVICES

isverenler, isyerlerinde alinmasi gereken is saghgi ve giivenligi
6nlemlerinin belirlenmesi ve uygulanmasinin izlenmesi, is kazasi ve
meslek hastaliklarinin 6nlenmesi, iscilerin ilk yardim ve acil tedavi ile
koruyucu saglik ve giivenlik hizmetlerinin yiiritiilmesi amaciyla,
isyerindeki iggi sayisi, isyerinin niteligi ve isin tehlike sinif ve derecesine
gore;

a) isyeri saglik ve giivenlik birimi olusturmakla,

'gac')irz:lrh‘elsz?rm;?(fg fazla isyeri hekimi ile gereginde diger saglik personeli yerd|m v ?C” .t.e??.\/i ile !(oruyucu sagiik ve giivenlik

. K . e . . " . * hizmetlerinin yiritilmesi amaciyla; galisanlari
c) Isyerlerinde is giivenligi uzmani olan bir veya birden fazla miihendis arasindan ilgili ydnetmeliklerde belirtilen nitelikleri haiz
veya teknik elemani gérevlendirmekle, yiikiimlidiirler. ,& bir veya birden fazla isyeri hekimi, is giivenligi uzman

Employers should determine the occupational health and safety measures gorevlendirir.
to be taken in the workplaces and monitor their implementation, preventmg‘i On ve daha fazla ¢alisani olan gok tehlikeli sinifta yer
occupational accidents and occupational diseases, first aid and emergency ..! alan isyeri isverenleri ayrica diger saglik personeli

(Degisik:18.12.2014-29209) Isveren, isyerlerinde
alinmasi gereken is saghdi ve guvenligi tedbirlerinin
belirlenmesi ve uygulanmasinin izlenmesi, is kazasi ve
meslek hastaliklarinin énlenmesi, galisanlarin ilk

Yy

treatment of workers and preventive health and safety services. | gorevlendirir.

Gerekli nitelikleri haiz olmasi halinde tehlike sinifi ve
calisan sayisini dikkate alarak bu hizmetin yerine
getiriimesini kendisi Ustlenebilir.”[2]

* according to the number of workers in the workplace, the nature of the
workplace and the class and degree of danger of the work;

* a) By establishing a workplace health and safety unit,

* b) By assigning one or more workplace physicians and other health
personnel when necessary,

* ) They are obliged to assign one or more engineers or technical staff
who are occupational safety experts in the workplaces.
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[

«

6’6 Isverenler,
EZL\ Employers;

KANDY

* Bu yukUmluliklerinin tamamini veya e« It can fulfill all or some of these
bir kismini, blinyesinde calistirdigi ve  obligations with personnel having the
bu maddeye dayanilarak cikarilacak qualifications specified in the
yonetmelikte belirtilen vasiflara sahip regulation that it operates within and
personel ile yerine getirebilecegi gibi, based on this article, as well as by
isletme disinda kurulu ortak saglik ve  receiving services from the common
guvenlik birimlerinden hizmet alarak  health and safety units established

da yerine getirebilir. outside the enterprise.
* Bu sekilde hizmet alinmasi isverenin  * Obtaining service in this way does not
sorumluklarini ortadan kaldirmaz. eliminate the employer's
responsibilities.
*9

Bu iki birimin faaliyet alanlari ve sorumluluklari ayri
olsa da hizmet ettikleri temel amac aynidir.

Isyeri Saglik ve Guvenlik Birimi kapsam olarak tek bir
isletmeden sorumlu olarak isyeri temsilcisi
tarafindan kurulmaktadir.

Ortak Saglk ve Guvenlik Birimi ise bircok isletmeden

iSG HiZMETLERI YURUTULMESI -
OHS SERVICES EXECUTIVE

sorumlu olarak bir girisimci tarafindan Bakanliktan
yetki alarak kurulabilmektedir.

Although the fields of activity and responsibilities of these
two units are separate, the basic purpose they serve is the

1. isyeri Saghk Giivenlik Birimi, iSGB
(isyerine ait)

2. Ortak Saghk Giivenlik Birimi, OSGB same.
(isyerine ait degil, hizmet alim) The Workplace Health and Safety Unit is established by the
3. Toplum Saghg Merkezi, TSM (Devlet, workplace representative, responsible for a single business
kamu) in scope.
The Common Health and Safety Unit, on the other hand, can
1. Workplace Health and Safety Unit be established by an entrepreneur with the authorization of
WHSU the Ministry, responsible for many businesses.

2. Common Health and Safety Unit CHSU e —
3. Community Health Center CHC o H
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isyeri Saghk ve Giivenlik

Birimi (iSGB)
* Enazbiris giivenligi
uzmani

* Gereginde bir saglhk

*  En az bir isyeri hekimi

personelinden olusur.

Workplace Health and
Safety Unit (WHSU)

* Atleast one
occupational safety
specialist

At least one workplace
doctor

It consists of a medical
staff when necessary.

A AN A

Implementing Workplace
Health and Safety
Management Systems

O

Isyeri saghk
glUvenlik birimi -

and safety unit

Workplace health

~* Isveren, isyeri hekimi ve is glivenligi uzmaninin tam sireli
gorevlendirilmesi gereken durumlarda ISGB kurar.

* Tam sireli isyeri hekimi gorevlendirilen isyerlerinde,
diger saglik personeli gérevlendirilmesi zorunlu degildir.

* The employer installs Workplace health and safety unit
in cases where the occupational physician and
occupational safety specialist need to be assigned full-

time.

* It is not compulsory to employ other health personnel in
workplaces where full-time workplace physicians are

appointed.
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IS SAGLIGI VE GUVENLIGI HIZMETLERI- OCCUPATIONAL HEALTH AND SAFETY SERVICES

isyeri Saglik ve Giivenlik Birimi

ISGB, is saghig ve giivenligi hizmetlerinin yiiriitilmesine ve ¢alisacak
personel sayisina yetecek biiylikliikte, kolay ulasilabilir, tercihen giris
katta kurulur. Bu birimlerde 12 metrekareden az olmamak lizere en az
bir muayene ve ilkyardim odasi ile isyerlerinde 8 metrekareden az
olmamak lizere bir is giivenligi uzmanrodasi bulunur.

Workplace Health and Safety Unit

ISGB is easily accessible, preferably big enough for the execution of
occupational health and safety services and the number of staff to
work, preferably on the ground floor. These units have at least one
medical examination and first aid room, not less than 12 square
meters, and an occupational safety specialist room not less than 8
square meters in the workplaces.

iS SAGLIGI VE GUVENLIGI HiZMETLERI- OCCUPATIONAL HEALTH AND SAFETY SERVICES

Tam sureli isyeri hekimi ve is glivenligi uzmani gérevlendirilmesi gerekli olmayan hallerde
isveren, gorevlendirdigi kisi veya OSGB’lerin gorevlerini yerine getirmeleri amaci ile asgari bu
maddedeki sartlari saglar.

1. 50 ve daha fazla calisani olan isyerlerinde isveren,

* isyeri hekimi ile diger saglik personeline ve is giivenligi uzmanina 8 metrekareden az
olmamak lizere toplam iki oda temin eder.

* isyerinde ayrica acil durumlarda galisanlarin en yakin saglk birimine ulastirilmasini saglamak
lizere uygun ara¢ bulundurulur.

In cases where it is not necessary to assign a full-time workplace doctor and occupational
safety specialist, the employer provides the minimum conditions in this article in order to fulfill
the duties of the person he / she assigned or Common Health and Safety Unit CHSU

1. Employer in workplaces with 50 or more employees,

* |t provides a total of two rooms, not less than 8 square meters, to the workplace doctor and
other healthcare professionals and occupational safety specialists.

* In the workplace, suitable vehicles are kept available to ensure that employees are
transported to the nearest health department in emergencies.

10
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IS SAGLIGI VE GUVENLIGI HIZMETLERI-
OCCUPATIONAL HEALTH AND SAFETY SERVICES

2. 50’den az calisani olan igyerlerinde isveren, 2. In workplaces with fewer than 50 emplovees, the

isyeri hekimi, is giivenligi uzmani ve diger saglik employer provides a suitable place to be used
personelinin is saglig1 ve glivenligi hizmetini etkin during the work so that the workplace doctor,

verebilmesi i¢in ¢alisma siiresince kullanilmak occupational safety specialist and other healthcare

iizere uygun bir yer saglar. personnel can provide occupational health and

3. Birden fazla igyerinin bulundugu is merkezleri, safety services effectively.

is hanlar gibi yerlerde bulunan ve 50’den fazla * 3. For the occupational health and safety services

calisani olan igverenlerin yiirlitecekleri is saglig1 ve to be carried out by employers with fewer than

giivenligi hizmetleri i¢in; koordinasyon yonetim 50 employees in places such as business centers,
tarafindan saglanmak iizere ortaklasa business offices with more than one workplace;
kullanilabilecek bir mekan olusturulabilir. A space can be created that can be used jointly to

Olusturulacak mekandan hizmet sunulacak toplam ~ €™SYT¢ coordination by management.

caligan sayis1 50’den az olmas1 durumunda ii¢ilincii + Compliance with the provisions of the third

fikra. 50°den fazla olmasi durumunda ise ikinci paragraph if the total number of employees to be

fikra hiikiimlerine uygunluk saglanir. served from the place to be created is less than

50, and in case of more than 50, the provisions of

the second paragraph are provided.

11

iS SAGLIGI VE GUVENLIGI HIZMETLERI- OCCUPATIONAL HEALTH AND SAFETY SERVICES

4. 1s saghgi ve giivenligi hizmetlerinin yiritiilmesi icin isveren tarafindan ayrilan
¢alisma yerlerinin bolim ve birimlerinin ayni alan icerisinde bulunmasi
esastir. Bu bolim ve birimlerin bulundugu yerler galisanlar tarafindan
kolaylikla gorilebilecek sekilde isaretlenir.

5.Tam sureli igyeri hekimi ve ig glivenligi uzmani gérevlendirilmesi zorunlu
olmayan hallerde, isyerinde bu maddeye gére olusturulan ve belirtilen sartlari
karsilayan birim, diizenlenen saglik raporlari bakimindan ISGB olarak kabul
edilir.

4. In order to carry out occupational health and safety services, it is essential
that the departments and units of the work places reserved by the employer
are located in the same area. The locations of these sections and units are
marked so that they can be easily seen by the employees.

5. In cases where it is not mandatory to appoint a full-time workplace doctor
and occupational safety specialist, the unit created and meeting the
conditions specified in this article in the workplace is accepted as OHSU in
terms of health reports issued.

12
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2.0SGB kurulus amaci, yapisl, ¢alisanlari
2Common Health and Safety Unit CHSUestablishment purpose, structure, employees

Kurulus amaci;

isyerinin tehlike sinifi ve calisan sayisina goére belirlenen
surelerden az olmamak kaydi ile, isyerlerine is sagligi ve
guvenligi hizmetlerini sunmak.

Foundation purpose;

Providing occupational health and safety services to the
workplaces provided that they are not less than the periods
determined according to the hazard class of the workplace
and the number of employees.

13

1.2.0SGB kurulus amaci, yapisi, calisanlar Common Health and Safety Unit CHSU

Calisanlar; Employees;
Tam siireli is sozlesmesiyle calisan en az At least one working with full-time
bir; employment contract;
a) Isyeri hekimi, a) Workplace doctor,
b) Is giivenligi uzmani, b) Occupational safety expert,
¢) Diger saghk personeli bulunmasi c¢) It is mandatory to have other
zorunludur. health personnel.

14
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OSGB kurulus amaci, yapisi, ¢alisanlari
Common Health and Safety Unit CHSU

Calisanlari;

OSGB'lerde tam sureli gérevlendirilenler, baska bir
OSGB’de veya isyerinde ayni unvanla veya Bakanlik¢a
yetkilendirilen egitim kurumlarinda egitici unvaniyla
gorev alamaz.

Employees;

Those who are assigned full-time in CHSUs cannot work
with the same title in another CHSU or workplace or
in the educational institutions authorized by the
Ministry.

15

IS SAGLIGI VE GUVENLIGI
HiZMETLERI

Ortak Saglik ve Giivenlik Birimi OSGB

OSGB'’ler mesken olarak kullanilan ¢ok kath binalarda ve isyeri
olarak kayitli olsa dahi bodrum katlarda kurulamaz. Ancak
isyeri olarak ruhsatlandirilmis olmasi sartiyla OSGB

kurulabilir. OSGB’lerin zemin katta veya mistakil binalarda
kurulmasi esastir.

Common Health and Safety Unit CHSU

CHSUs cannot be installed in multi-storey buildings used as
dwellings and in basements even if they are registered as
workplaces.

However, CHSUs can be established provided that it is
licensed as a workplace. It is essential that CHSUs are
installed on the ground floor or in individual buildings.
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1.2.0SGB kurulus amaci, yapisi,
calisanlart CHSUs

OSGB'ler, is saghigi ve giivenligi hizmetlerinin yiriitilmesine ve personel sayisina yetecek asgari
biiyiikliikte;en az

« 10 metrekarelik bir muayene odasi (isyeri hekimi tarafindan kullanilmak iizere)
* 10 metrekarelik is glivenligi uzmani odalari

* 12 metrekarelik bekleme yeri

* 15 metrekarelik ilkyardim ve acil miidahale odasi

* uygun biiyukliikte arsiv odasi

* en az bir tuvalet ve lavabodan olusur.

CHSUs are the minimum size sufficient for the implementation of occupational health and safety
services and the number of personnel;

« 10 square meter examination room (to be used by the workplace doctor)
* 10 square meter occupational safety specialist rooms

* 12 square meter waiting area

* 15 square meter first aid and emergency room

« archive room of suitable size

* it consists of at least one toilet and sink.

IS SAGLIGI VE GUVENLIGI HiZMETLERI

Ortak Saglik ve Gilivenlik Birimi OSGB

* OSGB, is saghgi ve giivenligi hizmetlerini igsyerinin tehlike sinifi, sekt6rii ve
isci sayisina gore belirlenen siirelerden az olmamak kaydi ile yiiriitiir.

* s saghgi ve giivenligi hizmetlerinin etkin yiriitilmesi amaciyla, hizmet
sunulan isyerine, ayni isyeri hekiminin, is glivenligi uzmaninin ve diger
saghk personelinin hizmet vermesi esastir.

Common Health and Safety Unit CHSUs

* CHSU carries out occupational health and safety services that are not less
than the periods determined according to the hazard class of the
workplace, the sector, and the number of workers.

* To carry out occupational health and safety services effectively, the same
workplace doctor, occupational safety specialist, and other health
personnel must provide services to the workplace.

18
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IS SAGLIGI VE GUVENLIGI HIZMETLERI
Ortak Saghk ve Giivenlik Birimi

* OSGB’ler kurulduklari il ve sinir komsusu illerde ¢ CHSUs are authorized to provide services in the
hizmet sunmaya yetkilidir. provinces and neighboring provinces where they
are established.
* Sinir illerin diginda hizmet verilebilmesi i¢in, bu

Y 6netmelikte belirtilen sartlar saglayarak o * In order to provide services outside the border
illerde sube acilmasi zorunludur. provinces, it is mandatory to open branches in
those provinces by meeting the conditions
« Istisna - Ancak niteligi geregi birden fazla ilde specified in this Regulation.

yuriitiilmesi gereken rayl sistem, yol ve nakil
hatt1 ingas1 veya bakimi ve onarimu gibi islerde ¢ Exception: However, it is sufficient that CHSUs,

hizmet alinan OSGB’nin isin yapildig1 illerden which is required to be executed in more than one
herhangi birisinde yetkilendirilmis olmasi province by nature, in any of the provinces where
yeterlidir. the work is carried out, for services such as rail

system, road and transmission line construction or
maintenance and repair.

19

ISGB —is Saglig ve Glvenlik Birimi WHSU- Workplace Health and Safety Unit
Ortak Saglik ve Givenlik Birimi (OSGB), Common Health and Safety Unit (CHSU)

ﬂ%}é@

20
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ISGB ve OSGB Goérev, Yetki ve Sorumluluklar —
OHSU and CHSU Duties, Powers and Responsibilities

a) isyerinde saglk ve giivenlik risklerine karsi
yurutilecek her tirli koruyucu, dnleyici ve
dizeltici faaliyeti kapsayan galisma ortami
gbzetiminden,

b) iscilerin saghigini korumak ve gelistirmek KiMLER

IS GUVENLIG

amaci ile iscilere verilecek saglik
gbzetiminden,

a) Supervision of the working environment i i
that covers all kinds of protective, HIZMETI
preventive and corrective activities to be
carried out against the health and safety
risks in the workplace,

b) Health surveillance to be given to workers
in order to protect and improve the health
of workers,

21

ISGB ve OSGB Gorev, Yetki ve Sorumluluklari
OHSU and CHSU Duties, Powers and Responsibilities

¢) Iscilerin is saglig1 ve giivenligi egitimleri ve bilgilendirilmelerinden)

d) Isyerinde kaza, yangin, dogal afet ve bunun gibi acil miidahale gerektiren
durumlarin belirlenmesi, acil durum planinin hazirlanmasi, ilkyardim ve
acil miidahale bakimindan yapilmasi gereken uygulamalarin organizasyonu
ve ilgili diger birim, kurum ve kuruluslarla isbirligi yapilmasindan,
sorumludurlar.

¢) Occupational health and safety training and information of workers

d) They are responsible for determining the situations that require urgent
intervention in the workplace such as accident, fire, natural disaster and the
like, the preparation of the emergency plan, the organization of the
applications to be done in terms of first aid and emergency response, and
cooperation with other relevant units, institutions and organizations.

22
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ISGB ve OSGB Gérev, Yetki ve Sorumluluklari

OHSU and CHSU Duties, Powers and Responsibilities

e) Calisma ortaminin gézetimine ve is¢ilerin saglik gdzetimine ait biitiin
bilgilerin kayit altina alinmasindan,

f) Iscilerin yaptiklari isler, isyerinde yapilan risk degerlendirme sonuglar1 ve
maruziyet bilgileri ile ise giris muayeneleri, periyodik saglik muayeneleri
sonuglari ve is kazalar1 ile meslek hastaliklar1 kayitlarinin, igyerindeki kisisel
saglik dosyalarinda gizlilik ilkesine uyularak saklanmasindan sorumludur.

e) The recording of all information regarding the surveillance of the working
environment and the health surveillance of the workers,

f) They are responsible for keeping the work done by the workers, the results of
risk assessment and exposure information performed at the workplace, the
results of the recruitment examinations, periodic health examinations, and
occupational accidents and occupational diseases records in accordance with
the principle of confidentiality in the personal health files at the workplace.

23

ISGB ve OSGB Gorev, Yetki ve Sorumluluklari
ISGB and OSGB Duties, Powers and Responsibilities

« ISGB’lerde isyeri hekimi ve is giivenligi uzmani gorevlendirilmesi durumunda
bu kisilerle igveren arasinda; OSGB’lerden hizmet alinmasi durumunda OSGB

ile isveren arasinda; OSGB’ lerde calisan isyeri hekimi, is giivenligi uzmani ve
diger saglik personell ile OSGB arasinda sozlesme imzalanr.

« Kamu kurum ve kuruluslarinda calisan igyeri hekimi ve is giivenligi uzmanlari
icin gorevlendirme belgeleri diizenlenir.

* In case of occupational physician (Dr.) and occupational safety specialist is
assigned in OHSU, between these people and the employer; In the case of

service from CHSU, between OHSU and employer; A contract is signed
between the occupational physician, occupational safety specialist and other

health personnel working in OSHU and CHSU.
* Assignment documents are issued for workplace physicians (Dr.) and

occupational safety specialists working in public institutions and organizations.

24
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Yillik Degerlendirme Raporu - Annual Ev

* ISGB ve OSGB’ler, calisma ortaminin

» gozetimi ve saglik gézetimi ile ilgili calismalari kaydeder
ve ornegine uygun yillik degerlendirme raporu
hazirlayarak isverene, bulunmasi halinde is sagligi ve
glivenligi kuruluna ve yazili ve elektronik ortamda
Bakanliga gonderirler. Bu bilgiler, Bakanlik tarafindan
Saglik Bakanligina elektronik ortamda bildirilir.

OHSU and CHSU record the work related to
surveillance and health surveillance and prepare an
annual evaluation report in accordance with the
sample, and send it to the employer, to the
Occupational Health and Safety Board, if any, and to
the Ministry in written and electronic form. This
information is reported to the Ministry of Health
electronically by the Ministry.

Yilhk Calisma Plani - Annual Work Plan

« Is saglig1 ve giivenligi hizmetleri ile ilgili yillik ¢alisma plan1 ISGB
veya hizmet alinan isletme disinda kurulu Bakanlikc¢a yetkilendirilen
birimler tarafindan hazirlanir ve igverene sunulur.

* Onaylanan plan isyerinde
e ilan edilir ve bir niishas1 isverence muhafaza edilir.

* The annual work plan regarding occupational health and safety services
is prepared by the units authorized by the Ministry established by the
Ministry other than OHSU or the business where the service is received
and presented to the employer.

* The approved plan is announced at the workplace and a copy is issued
to the employer are kept.

26
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Toplum Saglgi Merkezleri
Community Health Centers

a) En az bir isyeri hekimi, Sagik Bakanig

MANBOLU SAFRANBOLU

b) En az bir diger saghk personelinin ST weivslomlianins
gorevlendirilmesi ile Saghk '
Bakanhgi biinyesinde isyerlerine
saghk hizmeti verilmesi amaciyla
kurulmuslardir.

a) At least one workplace doctor,

b) They were established with the aim
of providing health services to the
workplaces within the Ministry of
Health with the assignment of at
least one other healthcare
personnel.

TOPLUM SAGLIGI MERKEZLERI
COMMUNITY HEALTH CENTERS

* TSM, isyeri hekimligi hizmeti * CHC should be large enough to be
yuratulebilmesine ve gaI|§ag_aI§' ) able to carry out workplace
personel sayisina yetecek biyuklikte  medicine services and the number
olmalidir. of staff to work.

Bu birimlerde, In these units,

10 metrekareden az olmamak lizere Not less than 10 square meters

en az bir muayene odasi, 15
metrekareden az

olmamak uzere bir ilk yardim ve acil

* at least one examination room, less
than 15 square meters

* first aid and emergency response

muidahale
« odasi ile 12 metrekareden az olmamak * With its room not less than 12
Uzere square meters
* bir bekleme odasi bulunur. * there is a waiting room.
28
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Toplum Saghgi Merkezleri Isyeri Hekimligi Hizmetleri
Community Health Centers Workplace Medicine Services

TSM'lerden isyeri hekimligi hizmeti alinmasi durumunda il Saghk Miidiirliigi

ile isveren arasinda sézlesme imzalanr.

TSM'lerde galisan isyeri hekimi icin li¢ niisha olarak gorevlendirme belgesi

diizenlenir.

Nishalardan biri isverende, biri TSM'de kalir, diger niisha bildirimle ilgili dige ‘*‘
kanunlardan dogan yiikiimliliikler sakh kalmak kaydiyla beg is glinii iginde

TSM'lerce Bakanliga gonderilir.

In case of receiving workplace medicine service from CHC’s, a contract is

signed between the Provincial Health Directorate and the

One copy remains at the employer, one at the CHC’s, and the other copies ai
sent to the Ministry by the CHC’s within five business days, provided that
the obligations arising from other laws regarding the notification are

reserved.

29
2. Is glivenligi uzmaninin ; 2. Occupational safety specialist ;
2.1.Nitelikleri 2.1. the Qualities
2.2.Belge siniflari 2.2 Document classes
2.3.Eqitim ve sinavlari 2.3.Education and exams
2.4.Gorevlendirilmeleri They
2.5.Yetki ve sorumluluklari 2.4.Assigning of them
2.5 Powers and responsibilities
=
- i$ GUVENLIGI UZMANI NASIL OLUNUR?
aa Ik
30
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s glivenligi uzmani - Occupational safety specialist

+ s saghg ve giivenligi alaminda gorev yapmak iizere Bakanlik¢a
yetkilendirilmis, is giivenligi uzmanhg belgesine sahip miihendis,
mimar veya teknik elemandir.

* Teknik eleman: Teknik 6gretmenler, iiniversitelerin fen veya fen-
edebiyat fakiiltelerinin fizik veya kimya boliimleri mezunlar ile
uiniversitelerin meslek yiiksekokullarinin is saghgi ve giivenligi | e
programi mezunlari. \ A

* It is an engineer, architect or technical staff who has been
authorized by the Ministry to work in the field of occupational
health and safety and has occupational safety expertise
certificate.

* * Technical staff: Technical teachers, graduates of physics or
chemistry departments of science or science-literature faculties of
universities and occupational health and safety program
graduates of universities.

31

[s giivenligi uzmaninin nitelikleri
Qualifications of the occupational safety specialist

* is glivenligi uzmani olarak gorevlendirilecekler, bu
Yonetmelige gore gecerli is glivenligi uzmanlhgi belgesine
sahip olmak zorundadir.

* Those who will be assigned as occupational safety

specialists must have a valid occupational safety certificate
according to this Regulation.

>

32
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2.2. Is gvenligi uzmaninin ; Belge Siniflari
2.2. Occupational safety expert; Document Classes a

(C) sinifi is giivenligi uzmanhg belgesi kimlere verilir?

(C) simf1 is giivenligi uzmanligi egitimine katilarak
yapilacak (C) siifi 1s glivenligi uzmanligi sinavinda
basarili olan miihendis, mimar veya teknik elemanlara
EK-1deki 6rnegine uygun olarak Genel Miidiirliikk¢e
verilir.

Who is given the (C) class occupational safety expertise
certificate?

It is given by the General Directorate to the engineers,
architects or technical staff who pass the (C) class
occupational safety specialty training, who are successful
in the (C) class occupational safety specialty exam, in
accordance with the example in Annex-1.

33

is givenligi uzmaninin Belge Siniflari( B SINIFI) - Document Classes of the occupational safety specialist
(CLASS B)

Kimlere verilir? Who is it given to?

* (C) sinifiis glivenligi uzmanhgi belgesiyle en  Engineers, architects or technical staff who
az ii¢ yil fiillen gorev yaptigini is glivenligi have documented that they have been
uzmanligi sozlesmesi ile belgeleyen ve (B) working for at least three years with a (C)
sinifi is glivenligi uzmanhgi egitimine katilarak class occupational safety expertise certificate
yapilacak (B) sinifi is glivenligi uzmanhgi and who are successful in the (B) class
sinavinda basarili olan mihendis, mimar veya occupational safety specialty exam by
teknik elemanlara, participating in class B occupational safety

« is sadldi ve giivenligi veya is giivenligi specialization training,

alaninda yiiksek lisans yapmis olan From engineers, architects or technical staff
miihendis, mimar veya teknik elemanlardan = who have master's degree in occupational
(B) sinifi is glivenligi uzmanhg icin yapilacak health and safety or occupational safety, to

sinavda basarili olanlara those who pass the exam for class (B)
Genel Midiirliikce B sinifi iSG Uzmanlik belgesi occupational safety expertise
verilir. B class OHS Specialization certificate is given by

the General Directorate.

34
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s giivenligi uzmaninin Belge Siniflari( A SINIFI);
Document Classes (CLASS A) of occupational safety specialist;

Kimlere verilir?

1) (B) smnifi is glivenligi uzmanlig1 belgesiyle en az
dort yil fiilen gérev yaptigini is giivenligi
uzmanlig1 sdzlesmesi ile belgeleyen ve (A) smufi is
giivenligi uzmanlig1 egitimine katilarak yapilacak
(A) simf1 is glivenligi uzmanlig1 sinavinda basarili
olan miithendis, mimar veya teknik elemanlara,

2) Genel Miidiirliik ve bagl birimlerinde miihendis,
mimar veya teknik eleman olarak en az on yil gorev
yapmis olanlardan (A) siuft is giivenligi uzmanhig:
icin yapilacak sinavda basarili olanlara,

Who is it given to?

1) To the engineers, architects or technical staff who
document the fact that they have actually served for at
least four years with a (B) class occupational safety
specialty certificate and who are successful in the (A)
class occupational safety specialization exam to be
performed by attending the (A) class occupational
safety specialization training. ,

2) Those who have served at least 10 years as
engineers, architects or technical staff in the General
Directorate and its affiliated units, who are successful
in the exam to be held for class (A) occupational
safety expertise,

35

Is glivenligi uzmaninin Belge Siniflari( A SINIFI);
Document Classes (CLASS A) of occupational safety specialist;

3) Is saghig1 ve giivenligi veya is giivenligi
programinda doktora yapmis olan miihendis,
mimar veya teknik elemanlara,

4)is saglig1 ve giivenligi alaninda miifettis
yardimcilig stiresi dahil en az sekiz yil teftis
yapmis miihendis, mimar veya teknik eleman olan
is miifettislerine,

5) Genel Miidiirliik ve bagli birimlerinde is sagligi
ve giivenligi alaninda uzman yardimeiligr siiresi

dahil en az sekiz yil fiilen gérev yapmis mithendis,

3) Engineers, architects or technical staff who have
completed their PhD in occupational health and
safety or occupational safety program,

4) Occupational inspectors who are engineers,
architects or technical staff inspected for at least
eight years including the period of assistant
inspectors in the field of occupational health and
safety,

5) To the Ministry's occupational health and safety
experts, who are engineers, architects or technical
staff who have worked at least for eight years,
including the period of assistant expert in the field

mimar veya teknik eleman olan Bakanlik is saglig1 of occupational health and safety in the General

ve giivenligi uzmanlarina,

Directorate and its affiliated units.

36
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* Teorik egitimin en fazla yarisi uzaktan

s glivenligi uzmaninin Egitim ve Sinavlari;
Training and Exams of Occupational Safety Specialist;

is gtivenligi uzmanlarinin egitim
programlari teorik ve uygulamal
olmak uzere iki bélimden olusur.

* Training programs of occupational
safety specialists consist of two parts:
theoretical and practical.

Egitim programinin stresi, teorik kismi * The duration of the training program

180 saatten, uYguIama kismi 40
saatten ve toplamda 220 saatten az
olamaz ve bu kisimlar ancak tek bir
program dahilinde uygulanabilir.

egitim ile verilebilir.

Uygulamali egitimler, is glivenligi
uzmanlariigin en az bir is giivenligi
uzmaninin gorevlendirilmis oldugu
isyerlerinde yapilir.

cannot be less than 180 hours, the
theoretical part less than 40 hours, and
a total of 220 hours, and these parts
can only be implemented within a
single program.

* at least half of the theoretical training
delivered by distance learning.

* Applied trainings are held in
workplaces where at least one
occupational safety specialist is
assigned for occupational safety
specialists.

37
Is glivenligi uzmaninin Egitim ve Sinavlari;
Training and Exams of Occupational Safety Specialist;

Yenileme egitimleri; Renewal trainings;

(1) Is glivenligi uzmani ve diger saghk personeli (1) People who have occupational safety
belgesi sahibi olan kisilerin, belgelerini specialists and other health personnel
aldiklari tarihten itibaren beg yillik araliklarla certificates are required to attend the
egitim kurumlari tarafindan diizenlenecek renewal training programs to be organized
yenileme egitim programlarina katiimasi by educational institutions at five-year
zorunludur. intervals from the date they receive their

(2) Yenileme egitim programlarinin stiresi 30 certificates.
saatten az olamaz (2) Renewal training programs cannot be less

(3) (C) sinifi belge sahiplerinin (B) sinifi, (B) sinifi than 30 hours
belge sahiplerinin ise (A) sinifi is giivenligi  (3) In the event that the (C) class holders (B)
uzmanligi temel egitim programina katilmis class and (B) class holders attend the (A)
olmalari durumunda, alinan bu egitimler class occupational safety specialist basic
kisinin mevcut belgesiyle ilgili yenileme training program, these trainings are
egitiminden sayilr. counted from the renewal training related to

the current certificate of the person.
38
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s givenligi uzmaninin Gérevlendirilmeleri ;
Assignment of Occupational Safety Specialist;

Is givenligi uzmanlarindan; Occupational safety experts;

(C) sinifi belgeye sahip olanlar az (A) Those with a (C) class certificate
tehlikeli sinifta, are in a less dangerous class,

(B) sinifi belgeye sahip olanlar az (B) Those who have a (B) class
tehlikeli ve tehlikeli siniflarda, certificate in less dangerous and

(A) sinifi belgeye sahip olanlar ise dangerous classes,

batln tehlike siniflarinda yer (C) Those who have the (A) class
alan igyerlerinde ¢alisabilirler. certificate can work in the
workplaces in all hazard classes.

39

Is Giiv Uzmanlarinin Calisma Saatleri
Working Hours of Occupational Safety Professionals

Is giivenligi uzmanlari, 217 saat/ay dahilinde asagida
belirtilen siirelerde gorev yaparlar:

a) Az tehlikeli sinifta yer alan isyerlerine; is¢i basina ayda en az 6
dakika,

b) Tehlikeli sinifta yer alan isyerlerine; ayda en az 8 dakika,
c) Cok tehlikeli sinifta yer alan isyerlerine; isci basina ayda en az 12
dakika.

Occupational safety experts work within the following periods within
217 hours / month:

a) To workplaces in the less dangerous class; at least 6 minutes per
worker per month,

b) To workplaces in dangerous class; at least 8 minutes a month, c) To
workplaces in very dangerous class; At least 12 minutes per month
per worker.

40
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Isyeri Hekimlerinin Calisma Saatleri
Working Hours of Workplace Physicians

a) Az tehlikeli sinifta yer alan
isyerlerine; isci basina ayda en az
4 dakika,

b) Tehlikeli simifta yer alan
isyerlerine; ayda en az 6 dakika,

¢) Cok tehlikeli sinifta yer alan
isyerlerine; isci basina ayda en az
8 dakika.

a) To workplaces in the less
dangerous class; at least 4 minutes
per worker per month,

b) To workplaces in dangerous class;
at least 6 minutes a month,

¢) To workplaces in very dangerous
class; At least 8 minutes per month
per worker.

41

IS GUVENLIGI UZMANLIGI YONETMELIGI -
OCCUPATIONAL SAFETY EXPERTISE REGULATION

1. Az tehlikeli sinifta yer alan ve 2000’

1. In workplaces in the less dangerous

sozlesmesiyle galisan is giivenligi
uzmani ve isyeri hekimi istihdami
zorunludur.

in lizerinde (2000 dabhil) isci class and employing more than 2000<_\ \%
. . . . .
calistirilan isyerlerinde, workers (including 2000), %{,/% 04/
2. Tehlikeli sinifta yer alan ve 1500’ nin 2. In workplaces in the dangerou. @%fp)
tizerinde (1500 dahil) isci caligtirilan and employing more than 1500 o:%f
isyerlerinde workers (including 1500) fl;)) %
3. Cok tehlikeli sinifta yer alan ve 1000’ 3. In the very dangerous class and ovel ¢ \% .
iin tGzerinde (1000 dahil) isgi 1000 Employment of occupational \2 ¢
70
calistirilan isyerlerinde tam siireli is safety specialists and workplace N

physicians working with full-time
employment contracts is mandatory
in workplaces employing (including
1000) workers.

42
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is givenligi uzmaninin ; Gérev,Yetki ve Sorumluluklari
Occupational safety specialist; Duties, Powers and Responsibilities

a) Rehberlik;

b) Risk degerlendirmesi;

c) Calisma ortami goézetimi;

d) Egitim, bilgilendirme ve kayit;
e) ilgili birimlerle isbirligi;

a) Guidance;
b) Risk assessment;
c) Work environment surveillance;

d) Education, information and
registration;

e) Cooperation with relevant units;

43
Is giivenligi uzmaninin ; Gorev, Yetki ve Sorumluluklari
Occupational safety specialist; Duties, Powers and Responsibilities

Sorumluluklari; Responsibilities;

* isin normal akigint mimkun oldugu not to disrupt the normal flow of work as
kadar aksatmamak (hayati tehlike much as possible (except in life-
olusturan durumlar harig) threatening situations)

* verimli bir galisma ortaminin * contributing to the provision of an
saglanmasina katkida bulunmak, efficient working environment,

* isverenin ve isyerinin meslek sirlari, * they are obliged to keep confidential
ekonomik ve ticari durumlari ile ilgili information about the employer's
bilgileri gizli tutmakla ylikamludurler. secrets, economic and commercial

* is saghg ve guvenligi hizmetlerinin status.

arutidlmesindeki ihmallerinden dolayi, ¢ It is responsible to the employer that
izmet sunduklari isverene karsi they provide services due to their
sorumludur. negligence in the execution of
occupational health and safety
services.
44
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s glvenligi uzmaninin ;Gérev,Yetki ve Sorumluluklari

Occupational safety specialist; Duties, Powers and Responsibilities

Calisanin 6limu veya maluliyetiyle sonuglanacak sekilde viicut
biGtunliglnidn bozulmasina neden olan is kazasi veya meslek
hastaliginin meydana gelmesinde ihmali tespit edilen is glivenligi
uzmaninin yetki belgesinin gecerliligi alti ay streyle askiya alinir.

The validity of the authorization certificate of the occupational
safety specialist, whose negligence has been detected in the
occurrence of a work accident or occupational disease that causes
the integrity of the body, resulting in the death or disability of the
employee, is suspended for six months.

45

3. isyeri hekimlerinin ; 3. Workplace physicians;
3.1.Nitelikleri . 43-1- Qualities

3.2.Belge siniflari 3.2 Document classes
3.3.Egitim ve sinavlari 3.3.Education and exams

3.4.Gorevlendirilmeleri

3.4.Assigg%_
B X
- Pow’rs and res;ﬁn&bllltles

(BiEs

3.5.Yetki ve soru

18.02.2026
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3. Isyeri Hekimligi - 3. Workplace Physician

* " Isyeri Hekimligi
Sertifika Programi" ile
sertifikalandiriimak veya
Is Glvenligi
Mifettisliginde en az (g
yil gall?m|§ Hekim Is
Guvenligi Mufettisi
niteligi tasimak”
kosuluyla
yetkilendirilmeleri
Isyeri hekimi Gnvani
alinir.

18.02.2026

* To be certified with
"Occupational Medicine
Certificate Program" or

to be a Physician e
Occupational Safety (o )
Inspector who has | 1 :
morked for at Iehast 1 T
three yearsin the
Occup\gtional Safety [ i Mg i ]
Inspection "Provided —l
that they are :, b
authorized, the title of | G | | B
workplace doctor is oy o
taken.

47
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3.2. isyeri Hekimligi Belgesi (Document of workplace Physican)

Tarih
Belge No

Ad ve Soyadi

Isyeri Hekimleri ve Dider Saghk Personelinin Garev, Yetki, Sorumluluk ve Egitimleri
Hakkinda Yénetmelikte belitilen nitelikleri haiz oldufundan Isyer Hekimi unvanin almaya
hak kazanmigtir

N

csGB

T.C. GALISMA VE S08YAL GUVENLIK BAKANLIBI
I5 SAGLIGI VE GUVENLIGI GEHEL MUDURLUGU

iSYERI HEKIMLIGi BELGESI

Bakan a.
Genel Middr
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3.4. syeri Hekimlerinin; Gérevlendirilmeleri
Workplace Physicians; Assignments

Gorevleri (madde 15) Duties (article 15)

Isyeri hekimleri, is saglig1 ve Workplace physicians are
giivenligi hizmetleri kapsaminda obliged to perform the following
asagidaki gorevleri yapmakla  duties within the scope of

yukiimliidiir. occupational health and safety
* Rehberlik ve danismanlik; — services.
* Saglik gdzetimi; * Guidance and counseling;
« Egitim ve bilgilendirme; * Health surveillance;

* Education and information;
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3.5. Isyeri Hekimlerinin; Yetki ve sorumluluklari
3.5. Workplace Physicians; Powers and responsibilities

Isyerinde belirledigi yakin ve In case the immediate and life-
hayati tehlike olusturan hususun threatening issue determined in
acil miidahale gerektirmesi the workplace requires urgent
halinde isveren veya isveren intervention, temporarily
vekilinin onayini almak kaydiyla stopping the work provided that
isi gecici olarak durdurmak,  the employer or employer's
representative is approved,

50
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meet with employees,

3.5. Isyeri Hekimlerinin; Yetki ve sorumluluklari
3.5. Workplace Physicians; Powers and responsibilities

GOrevi geregi isyerinin In accordance with its
butun bélumlerinde is duty, to conduct research
saghgi ve glivenligi and research on

konusunda inceleme ve  occupational health and
arastirma yapmak, gereklisafety in all parts of the

bilgi ve belgelere workplace, to reach the
ulagmak ve ¢alisanlarla necessary information
gorismek, and documents and to

51

isyeri hekimi, gdrevlendirildigi
isyerinde yapilan ¢alismalara iliskin
tespit ve tavsiyelerini onayh deftere
yazmak, gerektigi durumlarda is
guvenligi uzmani ile birlikte es
zamanli imzalamak ve suretlerini
saklamak zorundadir.
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3.5. isyeri Hekimlerinin; Yetki ve sorumluluklari
3.5. Workplace Physicians; Powers and responsibilities

The workplace doctor must write
his / her determinations and
recommendations regarding the
work done in the workplace he /
she is assigned to, in the approved
book, when necessary, together
with the occupational safety
specialist and keep their copies.
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3.5. Isyeri Hekimlerinin; Yetki ve sorumluluklari
3.5. Workplace Physicians; Powers and responsibilities

Defterin imzalanmamasi
veya duzenli
tutulmamasindan isveren
veya isveren vekili
sorumludur.

The employer or his / her
representative is
responsible for not signing
the book or keeping it

organized.
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